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Our Employee Plans newsletter shares information about retirement plans for attorneys, accountants, actuaries,
and other practitioners. See our current edition, browse our archives, below, or subscribe to future editions.
It is permissible to reproduce our newsletter. We ask that you place a note stating that:
1. It is a publication of the IRS Employee Plans, and
2. The presence of IRS material does not constitute or imply the endorsement, recommendation, or favoring by
the IRS of any opinions, products, or services offered by the sponsor of this webpage or document.
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New 90-day Pre-Examination Compliance Pilot
The IRS Employee Plans function is piloting a pre-examination retirement plan compliance program
beginning in June 2022. This program will notify a plan sponsor by letter that their retirement plan was
selected for an upcoming examination.
The letter gives a plan sponsor a 90-day window to review their plan’s document and operations to
determine if they meet current tax law requirements. If you don’t respond within 90 days, we’ll contact
you to schedule an exam.
If your review reveals mistakes in the plan’s documents or operations, you may be able to self-correct
these mistakes using the correction principles in our voluntary compliance program (EPCRS), described
in Revenue Procedure 2021-30 PDF .
If you find mistakes during your review that aren’t eligible to be self-corrected, you can request a
closing agreement. We’ll use the Voluntary Correction Program fee structure to determine the sanction
amount you pay under a closing agreement.
The IRS will review your documentation and determine if we agree with your conclusions and that you
appropriately self-corrected any mistakes. We’ll then issue a closing letter or conduct either a limited or
full scope examination.
Our goal with this program is to reduce taxpayer burden and reduce the amount of time spent on
retirement plan examinations. At the end of this pilot, we’ll evaluate its effectiveness and determine if it
should continue to be part of our overall compliance strategy.
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